Application Form
Third Friday Group
The Third Friday Group meets, as the name suggests, every third Friday each month.  We meet from 18.45 to 21.15 in the Institute next to Holy Trinity Church on the Heath.  Our focus is to teach Young People business skills, both in this country, and in the developing world where this knowledge can mean the difference between success and starvation for some teenagers.  Our intention is to help Young People set up successful businesses in the UK, and use the money generated from these to send some (or if we are lucky, all) members from the group to ‘schools’ in the developing world to teach them the same skills.  

· For the youth in the developing world, they learn skills which can help them provide for themselves and their families.  

· For the youth members of the group, they learn skills which can help them to establish their own businesses, they gain experience which will be of interest to any employer or HE facility, and they get the opportunity to engage in an experience which could change their outlook on life forever – the opportunity to literally transform the life of another human being.  
There is no charge for membership of the group, all of the materials, the refreshments, and the instructions are provided free to members.  But there is a code of conduct, which must be adhered to and honoured at all times.  This is explained overleaf.
The materials we will be using to conduct the training are based on sound biblical principles, and have already been used to generate 200 successful businesses in the developing world, and are the focus of a scheme to generate £2Bn equivalent in Aid across the developing world.  For interest, the materials, and the story so far, can be found on the Reconxile.com website.  The training is deliberately practical and easy to understand.  This programme in Hatfield Heath is the pilot for a scheme which we hope to extend across the UK.
People wishing to become members of the group must be between 13 and 17 years of age at present, and must complete the application form below and submit it to Mike Clargo, 11 Beehive Court, Hatfield Heath by September 1 2008.  You will also need to complete about 8 pages of pre-work before the first training session on September 19th 2008.


Name: 
..............................................................................................................................................................
Date of Birth: 
..............................................................................................................................................................
Address: 
..............................................................................................................................................................

..............................................................................................................................................................


..............................................................................................................................................................

Email Address: 
..............................................................................
Phone:
.......................................................
I would like to become a member of the Third Friday group, and agree to abide by its code of conduct.  
Signed: 
..............................................................................................................................................................
Authorised: 
................................................................................................................................. Parent/Guardian
Third Friday Group
CODE OF CONDUCT
Members of the group will: 

· Endeavour to attend all training sessions, and to arrive promptly at 18.45 each third Friday

· Provide apologies and explanations for any sessions they are unable to attend, and endeavour to catch up with the work outside of the meeting

· Dutifully attend any team meetings which are agreed by members of their team in order to pursue the business idea of that team, and punctually complete actions agreed with their team

· Accept the majority decision of their team in regard to the team’s business (in the case of an equal vote, one of the group leaders will have the casting vote)

· Behave legally and ethically in respect of all their business dealings

· Give fair recourse to any who have been disadvantaged through a defective product or service provided through their business

· Be respectful to other members of the group and their views and beliefs

· Be attentive to the training, listen, and do all that is reasonable to ensure that each session is effective and enjoyable for themselves and others in the group

· Raise any concerns that they have with one of the leaders of the group

· Honourably resign (or accept expulsion) from their team, and possibly the group, should the other members of their team, or members of the group as a whole, have clear evidence that:

· they are not contributing sufficiently to progress in terms of completing agreed actions, or
· their behaviour is disruptive to the work or the atmosphere of the team, or
· they are failing to comply with any of the other points in the code of conduct, and
· they have failed to respond to a clear warning from the team, and the opportunity to address their behaviour on any of the above items

· Commit at least 50% of their trading profits from their business to support the training and education of youth in the developing world, or 100% if they are selected for a trip to deliver the training there
· Follow the spirit of this code in all things

Members of the group can thereby expect: 

· To receive their training, the materials, and any refreshments, free of charge

· To be able to engage productively with the training, free from disruptive influences

· To have the opportunity to set up a business with others in the group, and form a team who will collectively determine the main business decisions between them

· To have their own views and beliefs treated with respect at all times

· To be able to resolve any issues they may have with any other member of the group, fairly and reasonably promptly

· To be part of a group led by adults who have completed CRB checks
